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Who We Are

300+ years 

of service

65,000+ 

covered 

Committed to 

wholeness 

and well-being

The Board of Pensions of the Presbyterian Church (U.S.A.) 

provides benefits and services to the PC(USA) and affiliated employers

Nonprofit 

agency



Theology of Benefits

The Church's provision of benefits for 
its employees is holy work…



4

• Log on to Benefits Connect

• Update Address & Information

• Report Life Change Events

• Accept Benefits During Annual 

Enrollment

• Annual Enrollment

• October 24 – November 11

• Call to Health deadline to reduce 2023

deductibles is also November 11



Topics for Today

Benefits & Packages

Benefits in Transitions

Education & Assistance
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BENEFITS

Plans and Programs

RETIREMENT 
PROGRAMS

HEALTH 
PROGRAMS

FINANCIAL 
PROTECTION 
PROGRAMS

TAX-
ADVANTAGED 

ACCOUNTS

• Medical Plan | PPO, EPO, HDHP

• Medicare Supplement Plan

• Dental Plan

• Vision Eyewear Plan

• Employee Assistance Plan (EAP)

• Death and Disability Plan

• Term Life Plan

• Supplemental death benefits

• Supplemental disability benefits 

• Temporary Disability Plan

• Long-Term Disability Plan

• Defined Benefit Pension Plan

• Retirement Savings Plan

• Health savings account

• Flexible spending accounts

• Healthcare
• Dependent care



Pastor’s Participation Benefits Package

8.5%Defined Benefit Pension Plan

Death and Disability Plan

0.5%Temporary Disability Plan

Medical Plan: PPO option 27%

Dues: 37% 
of effective 

salary

1%
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2023 Pastor’s Participation Dues Increase

First Pastor’s Participation increase in five 

years

Dues increase from 37 percent to 39 percent

A response to factors affecting health plans 

nationally

Board plans and programs provide value not 

readily found commercially

Cost control: one of several issues facing the 

Board and PC(USA)
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Medical Plan Special Features

Preventive care

Highmark BCBS

Diabetes management

Livongo

Vision eye exam 

VSP

Employee Assistance Plan

Cigna

Telemedicine

Teladoc

Prescription drug benefit

Express Scripts

Centers of Excellence

Blue Distinction

Well-being initiative

Call to Health

Care navigation 

Quantum Health



Employee Assistance Program (EAP)

Available 24/7 to you, your family 

members, and anyone in your 

household

Confidential support for critical, 

emotional needs

Up to 6 free counseling sessions

per issue (virtual options available)

Child care, senior care; legal, financial 

consultations, and more



Minister’s Choice Benefits Package

8.5%Defined Benefit Pension Plan

Death and Disability Plan

0.5%Temporary Disability Plan

Dues: 10% 
of effective 

salary

1%

INCLUDES
access to CREDO, Minister Educational Debt Assistance, Sabbath Sabbatical 
Support Grant (other eligibility requirements apply)



Benefits for Any W-2 Employee

Can Be Offered at No Cost to the Church

Retirement Savings Plan Dental Plan Vision Eyewear Plan



Benefits in Transitions



Benefits at Termination of Service

•No-Cost Coverage
• Pastor’s Participation (Medical & Death)

• Minister’s Choice (Death)

•Transitional Participation
• Pastor’s Participation, Minister’s Choice, 

and graduated seminary students

•Medical Continuation

•Medicare Supplement



Transitional Participation Coverage

Seminary graduates and

ministers enrolled in select packages

After a change in employment or graduation

Allows continued Benefits Plan participation

Up to 24 months of coverage

Self-paid



Self-paid

Medical Continuation

Option to continue medical coverage 

when it would otherwise end 

Keep the same coverage you have now

Continues for a limited time

Cancel at any time



17

Medicare Supplement Plan

Vision Coverage Prescription 
Drugs

Part D benefit  

Employee 
Assistance PlanExam and eyewear 

benefits For anyone in household

Helps pay for eligible expenses Medicare doesn’t pay fully (deductibles, copays, coinsurance)



Assistance and Education
Programs
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The Assistance Program

All Active Members

Transition-to-CollegeAdoption

$2,000 

Additional $1,000 

for full-time attendance at  

PC(USA) college or university

$6,500 per child

Dependent child              

under age 21

Emergency

Up to $5,000

Initiated by mid council 

or employer; cost 

typically shared
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The Assistance Program

Ministers in Active Service

Minister Educational 

Debt Assistance

Minister Debt Relief

Up to $25,000 over five years

Helps repay educational debt; 

includes loan debt coaching

Up to $10,000

New, three-year pilot for those 

earning less than median effective 

salary; helps relieve personal debt 

Sabbath Sabbatical 

Support

Up to $4,000

For those in congregational ministry 

to engage in planned activities for 

personal and professional renewal
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The Assistance Program

Retirees, Spouses, and Surviving Spouses

Retiree Medical GrantsHousing Supplements

Up to $2,500 per person 

Reimburse those ages 65 

or older for dental services 

and/or hearing aids 

Vary by need

Help with the cost of remaining in 

home or moving to continuing care 

retirement community

Income Supplements

Vary by need

Raise the monthly income of 

those who earned modest wages 
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I

Assistance Program – 2023 Changes

Members
Adoption Assistance: Pensioners & Surviving Spouses eligible

Transition-to-College: Pensioners & Surviving Spouses eligible

Emergency Assistance: Expanded eligibility

New Programs and Retiree Grant Parity
Clergy Wellness Support: NEW up to $5,000 for program and travel fees

Employee Vocation Program: NEW Educational debt relief to employees of 
PCUSA-affiliated retirement communities; up to $25,000 over five years
Retiree Medical Grants: income eligibility expands; years in pension plan drops 
from 15 to 5 years with up to a 10-year service credit for a combined 15 years

Ministers (Eligibility expanded for each)

Minister Debt Relief (new in 2022): up to $10,000 and includes debt-specific financial planning

Minister Educational Debt Assistance: up to $25,000 and includes student loan debt coaching

Sabbath Sabbatical Support: grant increases from $4,000 maximum to $5,000 maximum



Lifelong Learning Through Board University

Education that supports all facets of well-being —

spiritual, health, financial, and vocational — tailored 

to specific stages of life, career, and ministry. 

E-Learning

Webinars

Well-Being Respite, Retreat 

Educational Resource Center



For More Information

pensions.org

Member Services

800-773-7752 (800-PRESPLAN)

M-F 8:30 a.m. – 7 p.m. ET

memberservices@pensions.org

Church Consultant

Rev. Dr. Carrie Mitchell

(215-587-7239)

cmitchell@pensions.org


