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Who We Are

Nonprofit 300+ years 65,000+ Committed to
agency of service covered wholeness
and well-being

The Board of Pensions of the Presbyterian Church (U.S.A))
provides benefits and services to the PC(USA) and affiliated employers



Theology of Benefits

The Church's provision of benefits for
its employees is holy work...



BENEFITS
CONNECT

Log on to Benefits Connect ' pemmg R
« Update Address & Information
* Report Life Change Events
Annual Enrollment
* October 23 — November 10

Call to Health deadline to reduce 2024
deductibles is also November 10

Systems Upgrade starts November 22

Welcome to Benefits Connect

Not registered for Benefits Connect? |

am a new user | Am | eligible?




Topics for Today

Benefits & Packages

Benefits in Transitions

Education & Assistance




Plans and Programs

* Medical Plan | PPO, EPO, HDHP

) . i * Maedicare Supplement Plan
 Defined Benefit Pension Plan RETIREMENT HEALTH

PROGRAMS PROGRAMS * Dental Plan

* Retirement Savings Plan
e Vision Eyewear Plan

* Employee Assistance Plan (EAP)

* Death and Disability Plan

* Health savings account e Term Life Plan

. : : TAX- FINANCIAL « Supplemental death benefits
Flexible spending accounts i g PROTECTION pPp
e Healthcare ACCOUNTS PROGRAMS * Supplemental disability benefits

* Dependent care * Temporary Disability Plan

* Long-Term Disability Plan



Pastor’s Participation Benefits Package

Defined Benefit Pension Plan 8.5%
Death and Disability Plan 1%
Y Dues: 39%
. - of effective
Temporary Disability Plan 0.5%
salary

Medical Plan: PPO option 29%




Medical Plan Special Features

Preventive care
Highmark BCBS
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Prescription drug benefit
Express Scripts

Vision eye exam

VSP

Well-being initiative

Call to Health Telemedicine

Teladoc

Care navigation
~~Quantum Health*.
Centers of Excellence

o Employee Assistance Plan
Blue Distinction

Cigna

Diabetes management
Livongo



Employee Assistance Program (EAP)

Available 24/7 to you, your family
members, and anyone in your
household

Confidential support for critical,
emotional needs

Up to 6 free counseling sessions
per issue (virtual options available)

Child care, senior care; legal, financial
consultations, and more




Minister’s Choice Benefits Package

Defined Benefit Pension Plan 8.5%

Death and Disability Plan 1%

Temporary Disability Plan 0.5%
INCLUDES

access to CREDO, Minister Educational Debt Assistance, Sabbath Sabbatical
Support, Clergy Wellness (other eligibility requirements apply)

Dues: 10%

of effective
salary



Benefits for Any W-2 Employee
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Can Be Offered at No Cost to the Church

~

Retirement Savings Plan Dental Plan Vision Eyewear Plan

/
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Benefits in Transitions
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Benefits at Termination of Service

*No-Cost Coverage
» Pastor’s Participation (Medical & Death)
* Minister’'s Choice (Death) <

*Transitional Participation

» Pastor’s Participation, Minister’s Choice,
and graduated seminary students

*Medical Continuation
Humana Medicare Advantage



Transitional Participation Coverage

Seminary graduates and
ministers enrolled in select packages

Self-paid

After a change in employment or graduation

Allows continued Benefits Plan participation

Up to 24 months of coverage



Medical Continuation

v Option to continue medical coverage
when it would otherwise end

Self-paid

Keep the same coverage you have now

Continues for a limited time

Cancel at any time



Medicare Supplement Plan

Vision Coverage Prescription Employee
Exam and eyewear Drugs Assistance Plan
benefits Part D benefit For anyone in household

Helps pay for eligible expenses Medicare doesn’t pay fully (deductibles, copays, coinsurance)



Business Rationale for the Change

® Current Medicare Supplement Plan unsustainable
@ Claims and expenses entirely supported by rates paid by retirees
® Projected monthly subscription rate > $400 per person for 2024

@ Fewer than 1/3 of retiree households in Medicare Supplement Plan



What to Expect Next from Humana
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Enrollment kits Humana Letters about ID cards Welcome calls
Webinars: pharmacies and
Oct. 10, Oct. 17, medication

& Nov. 7



Resources for Help Finding Other Coverage

v A

@ Via Benefits: my.viabenefits.com

State Health Insurance Assistance
Programs (SHIP) — shiphelp.org




The Challenge

Dues structure for ministers created at
reunion in the 1980s

0 Full family medical coverage, pension, death
and disability, RSP, EAP

° Noncontributory, access to education and
assistance programs

Congregations/presbyteries
are not installing ministers.

Fewer than half of all congregations have
installed pastors.

0 of small congregations (150 members
30 /0 or fewer) have installed pastoral leadership.

2 O% of Black churches have installed

pastoral leadership.

Many are excluded:

4,049

ministers have been

1,176

have not received any

ordained in the last 15 years.  benefits from the Board.

Current plan

« Season of
& Rebuilding

63%

of newly ordained ministers
not enrolled in the Benefits
Plan from 2007 to 2021
are women.

is written to distinguish between minister members (now the minority) and lay employees (now
the majority). Instead of a special class of people (ministers), we have moved to understanding

employment as congregational versus all others.

The status quo does not lead to sustainable ministry.




Shifting the Focus | e
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Moving away from
special people

Moving toward
supporting pastoral
leadership in
congregations

Giving congregations
tools to care for
pastoral leaders




« Season of

Board of Directors & Rebuilding

Dues Structure

Today Benefits Plan 2025
O O O O OFXO) O O O O OO0
T AL
Percentag'e of salary Percentag:;e of salary Flat rate' in tiers

for all coverage levels for congregational leader for additional coverage




Season of Rebuilding Microsite | e

A place where you can

©

Get information about season Provide Register for
of rebuilding feedback Virtual Town Halls

Get information about season of rebuilding
seasonofrebuilding.pensions.org
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Assistance and Education
Programs




Assistance Program of the Board of Pensions

The Assistance Program embodies our connectional Church at its best. Active and retired members
of the Benefits Plan of the PC(USA) who demonstrate financial need are eligible to apply.

Supported through donations, including one-half of the y
° Christmas Joy Offering. Fully 100% of each gift goes to Servlng more
those in need. N 2()24

° In 2022, more than 1,682 grants and a total of $7 million in funds
were distributed.

@ Eleven grants are available. Amounts awarded and eligibility vary.

28




The Assistance Program

All Active Members
' NP Py
LY ol

Adoption Emergency Transition-to-College
$6,500 per child Up to $5,000 $2,000

Dependent child Initiated by mid council Additional $1,000

under age 21 or employer; cost for full-time attendance at
typically shared PC(USA) college or university



The Assistance Program

Ministers 1n Active Service

% ®

Clergy Minister Minister Sabbath
Wellness Debt Educational Debt Sabbatical
Support Relief Assistance Support

Up to $5,000 Up to $10,000 Up to $25,000 Up to $5,000
over five years

Offered in partnership For personal debt; Relieves student loan  Personal and professional
with preapproved includes debt-specific debt; includes debt renewal for those in
programs financial planning coaching congregational ministry



The Assistance Program

Retirees, Spouses, and Surviving Spouses

0

Housing Supplements
Vary by need
Help with the cost of remaining in

home or moving to continuing care
retirement community

Income Supplements
Vary by need

Raise the monthly income of
those who earned modest wages

@)

Retiree Medical Grants
Up to $2,500 per person

Reimburse those ages 65
or older for dental services
and/or hearing aids



A

Lifelong Learning Through Board University

Education that supports all facets of well-being —
spiritual, health, financial, and vocational — tailored
to specific stages of life, career, and ministry.

=20 E-Learning

Webinars e

Well-Being Respite, Retreat

@ Educational Resource Center




For More Information

pensions.org

Member Services

800-773-7752 (800-PRESPLAN)
M-F 8:30 a.m. -6 p.m. ET

memberservices@pensions.org

Church Consultant

Rev. Dr. Carrie Mitchell
(215-587-7239)
cmitchell@pensions.org
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